AXA Foundation
for Occupational Benefits

Occupational benetfits:
Key information for 2026

at a glance

Get an overview as the employer of the key facts and figures for your occupational benefits

insurance.

Current key figures

Interest on retirement assets

For 2025, insureds’ retirement assets will earn a rate of interest of:
+ BVG/OPA mandatory savings 4.00%

+ Voluntary savings 4.00%

The provisional interest rate for all retirement assets for 2026 is 1.25%.
The Board of Trustees will make a decision at the end of the year on the
definitive interest that will be applied for 2026 in view of the investment
performance and funding ratio. The statutory BVG/OPA minimum
interest rate for the mandatory portion of retirement assets is currently
1.25%.

Additional key interest rates
« Interest on employer contribution reserves 2025
+ Interest on unallocated assets 2025

0.00%
1.00%

Conversion rate
Forwomen and men aged 65, the conversion rate is 5.2 %.

For everyone born in 1964 or earlier who was already insured with the
Foundation on December 31, 2024, there is a transitional solution: The
retirement assets of these insureds accumulated up to the end of 2024
will be converted into the future pension at the conversion rates in force
until 2024 when they retire. The conversion rate of 5.2% is only applied
for retirement assets that are saved from 2025.

On myAXA insureds can simulate their future retirement pension at any
time and learn more about their pension provision.

Statutory contributions

Guarantee Fund

The contribution rates for the BVG/OPA Guarantee Fund for 2026 are as

follows:

+ 0.11% of the coordinated BVG/OPA salary for the provision of
supplementary benefits in case of an unfavorable age structure (previ-
ously 0.139%)

+ 0.003% of vested benefits as of the end of the year for insolvency
and other benefits (flat-rate contribution)

Contributions for 2025 are due for payment on June 30, 2026, while
contributions for 2026 will be due the following year.

Other news from your Foundation

New investment strategy from July 1, 2025

In the first half of 2025, the Board of Trustees intensively discussed the

future prospects of the Foundation. The Board of Trustees wants to con-

tinue offering its insureds fair and affordable benefits and at the same

time maintain the long-term financial security of the Foundation. A re-

view of the investment strategy has shown that these goals can be

achieved even better with a cautious increase in risk. The investment

regulations were therefore adjusted with effect from July 1, 2025. The

most important changes are as follows:

« Increase in the equity allocation (from 34 % to 38 %)

« Higher commitment to alternative investments and infrastructure
(from 5% to 10 %)

« Reduction of the bond allocation (from 30 % to 22 %)

New interest and pension participation model

Due to the new investment strategy, the Board of Trustees has adjusted
the interest rate model. The new guidelines provide for a higher interest
rate on retirement assets in favor of active insureds than was previously
the case. At the same time, in the interests of intergenerational fairness,
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the Board of Trustees has defined guidelines for determining inflation
compensation and, if necessary, further pensioner contributions. Both
the interest rate on retirement assets and any pensioner contributions
are based on the Foundation’s coverage ratio.

Individualized order of beneficiaries for lump-sum death benefits:
Even more flexible from 2026

The Board of Trustees is committed to state-of-the-art occupational ben-
efits provision that takes account of the individual needs of its insureds.
Since the beginning of 2025, insureds have had the opportunity to indi-
vidually adapt the order of beneficiaries for lump-sum death benefits to
their personal circumstances. The Board of Trustees has now decided to
further increase this flexibility: Previously, persons in groups d) to f)
could only be designated as beneficiaries if there were no persons in
group c). Now, you can designate persons in groups d) to f) as beneficia-
ries even if there are persons in group c), provided that the latter are not
designated as beneficiaries.

An example: You have a partner and a child from a previous relationship
who is not entitled to an orphan’s pension. You can now designate this
child as a beneficiary, provided you do not designate your partner as a
beneficiary. This was not possible until now. The occupational benefits
fund regulations were therefore amended with effect from January 1,
2026. For more information, visit AXA.ch/change-order-of-beneficiaries.

Beneficiary groups

Group  Group of persons
a) + Thespouse
b) « Children eligible for an orphan’s pension
) «+ Natural persons supported to a significant degree by
the deceased
« The person who had been in a life partnership with
the deceased
+ The person with financial responsibility for supporting
one or more joint children
d) « The children not eligible for an orphan’s pension
e) + The parents
f) « Siblings and half-siblings

You can find all the information and regulations
online at
AXA-foundation-for-occupational-benefits.ch

Absences due to illness are on the rise - we need your support

A growing number of people are becoming mentally ill and unable to
work. This is not only very stressful for the person affected, but can also
lead to absences and bottlenecks in company operations and higher risk
costs for your company. However, with early professional support, there
is a good chance that those affected will be able to return to work soon.
If a prolonged period of incapacity for work is imminent in your compa-
ny, or if you need support with the reintegration of an employee, please
report this at an early stage using the Early intervention/reintegration in
the event of illness form. The faster a person can be supported by our
care and case management, the higher the chances of a quick and suc-
cessful return to work.

Please note: In addition to daily sickness benefits insurance, the occu-
pational benefits fund should always be notified of any employee’s inca-
pacity to work. You can submit the report online at any time via “OPA
Services” on myAXA.
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